
 Article 17 

 Safety and Health 

A. The Service agrees to provide safe and healthful working conditions, 

taking into account the mission of the Service and the inherent hazards of the job 

performed. 

B. The Service agrees to maintain a joint Union-Management Safety and 

Health Committee in each Sector. The Committee shall be composed of at least one 

representative of Management and one representative of the Union. The Union 

representative shall be selected by the Union. 

The Committee shall: 

(1)  Meet as often as necessary upon request of either party; 

(2)  Make inspections of the facilities annually; 

 (3)  Make recommendations to the appropriate management official for the 

correction of unsafe or harmful conditions and the elimination of unsafe or harmful work 

practices; 

(4)  Promote health and safety education; and 

(5)  Make recommendations for awards relating to safety which will be 

forwarded through official channels to the appropriate offices for action. 

The names, duty stations and telephone numbers of the joint Safety and Health 

Committee will be posted on all official bulletin boards. 

C. The Union agrees to participate on the Committee and will endeavor to 

have its members observe all safety rules and use all equipment and safeguards provided. 

Members of the Committee, upon request and with the approval of the designated 

management official, shall be allowed to leave their work, for the purpose of performing 

their duties as outlined in this Article, without loss of pay or charge to leave. 



D. In the course of performing their normally assigned work, employees will 

be alert to observe unsafe practices and conditions. If an unsafe condition is observed, the 

employee shall report it in writing to a member of the Union-Management Safety and 

Health Committee. 

(1)  The Committee shall meet within seven (7) calendar days of notification 

that a question has arisen and shall issue its recommendations in writing to the designated 

local management official no later than fourteen (14) calendar days after their meeting. In 

the event that the members of the Committee do not agree on the recommendations, any 

of the members shall have the right to express a written minority view. It shall be the 

responsibility of both parties to insure the availability of the committee representative 

within the stated time limits. 

(2)  The written decision or an interim response of the Service shall be 

rendered within fourteen (14) calendar days after receipt of the Committee=s 

recommendations. 

 E. In the case of identical grievances on Safety issues arising under this 

section, involving two or more Sectors, subject to the consent of the employees involved, 

one safety grievance shall be selected by the Union for processing. All decisions for that 

grievance will be binding on the other safety grievances. 

F. Service policy prohibits the use of vehicles not in safe operating condition. 

Negligence in reporting vehicle damages may be grounds for disciplinary action being 

taken against the responsible operator. 

G.  When an employee believes he or she is being required to work under 

conditions which are unsafe or unhealthy beyond normal hazards inherent in the 

operation in question, he or she shall refer the matter to his or her supervisor. The 

supervisor will make an evaluation of the working conditions, and direct that the work 



either be continued or stopped. 

H. Copies of reports furnished to the Department of Labor in compliance 

with E.O. 12196, AOccupational Safety and Health Program for Federal Employees@ will 

be available to the Union. 

I.  To the maximum extent possible, employees assigned to duties in an 

office should be accorded an uninterrupted lunch period between the third and fifth hours 

of duty where lunch periods are customarily taken. The Service shall provide clean and 

healthful lunch rooms, at offices where lunch facilities are available, for the consumption 

of food. 

 


