
 Article 22 

 Equal Employment Opportunity 

A. The Service and the Union agree to cooperate in providing equal employment 

opportunity for all qualified persons; to prohibit discrimination because of age, sex, race, 

religion, physical handicap, color, or national origin; and to promote full realization of equal 

employment opportunity through a positive and continuing effort. 

An EEO committee will be established in each Sector where such committees do not 

already exist, to give advice to the Service in developing and implementing the program. Service 

representatives and one Union representative will serve on each Committee. All representatives 

will be working members of the Committee with the same rights and responsibilities as the other 

members. 

EEO committees will meet quarterly during duty hours and in duty status. This does not 

preclude the CPA or Regional Director from approving duty time for committee meetings during 

other than normal duty hours if such approval is warranted and is requested in advance. 

B. The Service and the Union will support and strive for the realization of the 

following listed EEO programs: 

(1) A more balanced representation of minority groups and women in Officer Corps 

positions. 

(2) Upward Mobility of clerical and other support personnel into occupations with 

greater career advancement potential as identified by the Service. 

C. The Service and the Union agree that the upward mobility and career programs 

are of paramount importance. The Council President may submit to the appropriate Regional 

Office or to the Headquarters, his or her specific written recommendations including the 

suggested methods of implementation relating to the upward mobility and career development 

programs within the Service. 



D. The Service agrees to furnish semi-annually to the Union two copies of 

raw statistical EEO reports sent to the OPM. The Service will brief Regional and Sector 

representatives on the status of local EEO programs at the Regional and Sector meetings 

held in accordance with Article 3 of this agreement. The Service will accept and consider 

any written proposal furnished by the Council President for use in updating EEO plans of 

action. 

E. It is the practice of the Service to appoint and train at least 50% of the 

Equal Employment Opportunity Counselors from the bargaining unit. The Service is 

committed to this principle. Pursuant to 5 U.S.C. ' 7106, however, the Service retains the 

right to change this practice. If the Service elects to do so, it will notify the Union in 

accordance with Article 3A, Section A. of this agreement and will, upon request, 

negotiate with the Union to the fullest extent required by law. 

Candidates selected shall meet the criteria established by the program and will be 

trained in accordance with the provisions of applicable regulation. Counselors will serve 

under the direction of the Service=s Director of Equal Employment Opportunity. 

F. The Service agrees to furnish to the Union an annual summary of the 

number and types of discrimination complaints received. 

G. In accordance with appropriate regulations, where corrective or remedial 

action to be taken as a result of adjudicatory procedures would appear to conflict with a 

provision of a negotiated agreement, management shall provide the Union with 

reasonable notice and the opportunity to bargain to the fullest extent required by law. To 

the maximum extent permitted by law, the agency will maintain the status quo until its 

collective bargaining obligations have been fully satisfied. 

 


