
 Article 4 

 Rights and Obligations 

A. This agreement or its provisions may not in any manner diminish or impair any 

rights which would otherwise be available to any employee in the absence of such an agreement. 

B. Management officials of the Service retain the right to determine the mission, 

budget, organization, numbers of employees, and internal security practices of the Service; and 

in accordance with applicable laws and regulations (1) hire, assign, direct, lay off, and retain 

employees in the Service, or to suspend, remove, reduce in grade or pay or take other 

disciplinary action against such employees; (2) to assign work, to make determinations with 

respect to contracting out, and to determine the personnel by which Service operations shall be 

conducted; (3) with respect to filling positions, to make selections for appointment from among 

properly ranked and certified candidates for promotion, or any other appropriate source; and (4) 

to take whatever actions may be necessary to carry out the Service mission during emergencies. 

Nothing in this Contract shall preclude the Service and the Union from negotiating: 

(1) at the election of the Service on the numbers, types, and grades of employees or 

positions assigned to any organizational subdivision, work project or tour of duty, or on the 

technology, methods and means of performing work; 

(2) procedures which management officials of the Service will observe in exercising any 

authority under this Article; or 

(3) appropriate arrangements for employees adversely affected by the exercise of any 

authority under this Article by such management officials. 

C. Nothing in the agreement shall require an employee to become or to remain a 

member of a labor organization or to pay money to the organization except pursuant to a 

voluntary, written authorization by a member for the payment of dues through payroll 

deductions. 



D. The preceding requirements of this Article shall apply to all supplemental, 

implementing, subsidiary or informal agreements between the parties. 

E. Employees shall have and shall be protected in the exercise of the right, freely and 

without fear of penalty or reprisal, to form, join, and assist the affiliated locals of this Union or to 

refrain from any such activity. Except as expressly provided herein or the 1978 CSRA the 

freedom shall be recognized as extending to participation in the management of the Union and 

acting for it in the capacity of a Union representative, including presentation of its views to the 

officials of the Executive Branch, the Congress, or other appropriate authority. 

F. The Service may provide the opportunity, but may not require employees to 

participate in recognized savings programs, charitable campaigns for contributions, or other 

community related programs or efforts. 

G. An employee has the right to freely communicate with the appropriate member of 

the following offices concerning individual personnel matters: 

(1)  the Servicing Human Resources Office; 

(2)  the EEO Office or the EEO Officer;  

(3) a Supervisor or Management official of a higher rank than the employee=s 

immediate supervisor;  

(4)  EEO Counselors;  

(5)  the appropriate official in the Health and Safety Office. 

H. Any inquiry into an employee=s off-duty conduct must be based on activity 

which, if verified, would have a nexus to the employee=s official position. The Service and 

Union agree that the conduct of employees while off duty shall result in action concerning the 

employee only when there is a nexus between that conduct and the employee=s official position. 

Employees will not be subjected to harassment or frivolous inquiries. 



I. The Union shall be given the opportunity to be represented at any formal 

discussion between one or more management representatives and one or more bargaining 

unit employees concerning any grievance or personnel policy or practice or condition of 

employment. 

 


