
 APPENDIX III 

 BORDER PATROL TACTICAL UNIT 

 This appendix sets forth the current agreement between the Service and the Union 

concerning the Border Patrol Tactical Unit. The Service reserves the right to change those parts 

of the agreement which pertain to matters specified in 5 U.S.C. ' 7106(a). If the Service elects to 

do so, it will notify the Union in accordance with Article 3A, Section A of the Agreement, and 

will, upon request, negotiate with the Union to the fullest extent allowable under the law. Until 

such time as all phases of negotiations concerning said matters are completed, the Service will 

maintain the status quo with regard to any such proposed changes unless Federal law requires the 

changes by a date certain or, due to exigent circumstances, implementation is required for the 

necessary functioning of the agency. 

1. The mission of the U.S. Border Patrol Tactical Team is to provide the 

Immigration and Naturalization Service with a specially trained and equipped tactical unit to 

address unusual situations within the service by use of special techniques. This team has 

deployment capability to any location on short notice. 

2. Upon assignment as a member of BORTAC, the officer will be furnished a 

negotiable instrument representing an advance in an amount insuring that the employee does not 

have to spend his/her own money for travel expenses and a supply of Government Transportation 

Requests (SF-1169A) if required, not to exceed 10, to be used only for the purpose of conducting 

government business. If the advance is in the form of a check, it will not be cashed until the 

employee is notified that he/she is to travel. Any unused portion of the travel advance will be 

remitted with the submission of the travel voucher and a new advance will be issued. Nothing 

herein will preclude the employee from obtaining a cash advance from the imprest fund if he/she 

is required to travel while a voucher and request for a new advance is being processed. 



Accountability for the travel advance and any unused GTR's that were required will be the 

responsibility of the BORTAC member and he/she may be required to present the same for 

inspection after reasonable notice. Failure to produce either travel advance, unused GTR's or any 

proven abuse of any negotiable instrument may be grounds for dismissal from the BORTAC 

Unit and may subject the employee to disciplinary action. 

3. In accordance with applicable government-wide travel regulations, which appear 

as Exhibit 1 to INS AM 2501, where the employee's presence is required at a BORTAC worksite 

and public transportation is unavailable or its use impractical, the Immigration and 

Naturalization Service, to the maximum extent reasonable, shall insure that employees have 

access to a sufficient number of vehicles for use between the worksite and temporary lodgings 

and between either of the above places and suitable eating places, drug stores, barber shops, 

places of worship, cleaning establishments and similar places necessary for the sustenance, 

comfort or health of the employee to foster the continued efficient performance of government 

business. 

4. Shift rotation and the assignment of overtime for all bargaining unit employees of 

the BORTAC Unit will be fair and equitable to the maximum extent possible consistent with the 

mission of the unit. 



5. The uniform for the BORTAC Unit will be the official Border Patrol 

rough duty uniform. The Service will furnish any special items of equipment required by 

BORTAC which are not described in the Administrative Manual as part of the rough duty 

uniform. These items will be repaired or replaced by the Service as necessary. BORTAC 

members may be required to perform preventive maintenance on the items of equipment 

issued to them (i.e., oilings, polishing, etc.) 

6. Management will select BORTAC members from volunteers. No record of 

documentation of the reasons for an employee either withdrawing or being separated 

from the program will be kept or the reasons disclosed by management, unless records 

are needed to process grievances or other formal proceedings. 

7. The Service will make every reasonable effort to ensure that BORTAC 

Unit members will be provided luncheon and washroom facilities separate from those 

used by persons in Service custody. 

8. In the event of an outbreak of serious of life threatening communicable 

disease (as determined by a competent medical authority) at a BORTAC worksite, all 

BORTAC members working at the site during the incubation period of the disease will be 

notified by the most expeditious means, followed by written communication when the 

initial notification was oral. A CA-2 may then be filed by the employee. 

9. The Service will make appropriate immunizations available to all on-site 

and arriving BORTAC members at a worksite where competent medical authority has 

established or has reason to believe that a communicable disease and/or condition exists. 

10. BORTAC Unit members shall be paid travel and per diem in accordance 

with all applicable laws, rules and regulations. 

 11. This agreement shall not impair or diminish an employee's rights under the 

national collective bargaining contract, MP&RP or other negotiated agreements. The 



grievance procedure in the most recently negotiated national contract will apply to all 

disputes arising from the BORTAC program. 

12. Contingent upon approval of the Department of Justice, the Service will 

request from OPM an exemption to appendix A of 5 CFR 550 authorizing hazardous duty 

pay differential for members of the BORTAC Unit when they are involved in hazardous 

assignments which are not part of the regular duties of the Border Patrol position. 

  


